
AUGUST 31ST, 2018 ISSUE 4 FALL 2018

Message from Our President 
JENNIFER KLAPATCH TOTSCH, PHD BCBA-D, IL-ABA PRESIDENT 

IL-ABA Overall Updates

The membership year, and our status as an Associate Chapter with ABAI, is 
officially coming to a close on August 31. As a result, there will be several 
changes on the horizon. From a member’s perspective, the biggest change 
will be the loss of access to your subscription to Behavior Analysis in Practice. 
However, the return to our Affiliate Chapter status will afford ILABA greater 
financial flexibility to serve our membership in the following ways—

•Membership Terms- Membership years will now be structured on a rolling
basis, which means you will always get the benefit of a full year’s worth of
benefits regardless of when you sign up. Be sure to visit our website and
renew today!

•Website Update- We are very excited to be housing our website through
a new association management platform. This will allow us greater ability
to organize events, process payments, engage members through
discussion forums and directories, and, most exciting of all (for me at
least), automate much of our communication and record keeping!

•Committee Re-structuring- The Board and Officers have been hard at
work re-structuring our committees and responsibilities in order to better
serve you. Be sure to check out the committee descriptions in this
newsletter for more info on this year’s actions items and ways to get
involved!

Please note that ABAI still maintains the Sept 1- Aug 31 membership year; as 
such, if you wish to maintain your ABAI membership, you would need to do so 
outside of your ILABA membership. ILABA members are still eligible for 
ABAI’s Chapter/Adjunct membership rates. ****

Renew your membership today! Visit www.ilaba.org
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Licensure Update 
JANA SARNO, MA, BCBA, OPERATIONS COORDINATOR   

The summer has been busy for the Legislative Committee of ILABA 
and we are pleased to share our progress with you! As many 
legislators headed to summer break, we knew that a slower schedule 
in Springfield could work to our advantage. Namely, it allowed us to 
build a strategy plan for the summer that could carry us forward when 
legislative session begin in the fall. At the heart of our legislative 
summer plan, we wanted to share the profession of ABA – what do 
we do on a daily basis, what do our services look like, and who do we 
serve in the community. As knowledge of ABA grows, the need for 
licensure becomes more apparent. 

To kick-off this initiative, in June a survey was sent to all membership 
to request volunteers to join the effort. Once the group was identified, 
next steps were rolled out – designing support materials and 
trainings, agendas for meetings, lining up schedules, and using social 
media to disseminate information. In July, a series of 1-hour training 
meetings were held with interested Behavior Analysts in the state of 
Illinois. The agenda covered (a) discussing the profession of ABA, (b) 
importance of licensure, (c) setting up and conducting meetings with 
legislators, and (d) next steps. Working closely with the ILABA 
lobbyist, meetings with legislators were scheduled to discuss the 
profession of ABA. Meetings included BCBA constituents living/
working in the legislative district, an ILABA Legislative Committee 
member, and the ILABA lobbyist. Meetings ranged from 30 minutes 
to well over an hour of thoughtful discussion. To date, ILABA and the 
supporting volunteer group of BCBAs have scheduled over 15 
meetings with legislators, across the state, for August and 
September, with even more in the works!

As we continue to work on 
licensure in Illinois, we would 
like to thank our volunteer group 
of BCBAs. This monumental 
progress wouldn’t be possible 
without a truly collaborative 
spirit. If you are interested in 
taking a more active role in 
legislative activities with ILABA, 
please reach out via email. We 
could use your help as we work 
towards making 2019 the year of 
licensure in the state of Illinois! 
****
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SAVE 

THE 

DATE!

2019 IL-ABA 
Annual 

Conference 

http://
www.ilaba.org/

conference  

March 21-22 

Wyndham 
Springfield City 

Centre 

Springfield, IL 

http://www.ilaba.org/conference
http://www.ilaba.org/conference
http://www.ilaba.org/conference
http://www.ilaba.org/conference
http://www.ilaba.org/conference
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ADVANCE YOUR CAREER
Pursue Your Ph.D. in  
Applied Behavior Analysis

Take the next step in your career at our Chicago 
Campus and apply today at thechicagoschool.edu

Executive-blended format combines 
online content with face-to-face meetings

On-campus classes one weekend 
per month

Real-world training and experienced faculty

CHICAGO | DALLAS | IRVINE | LOS ANGELES | SAN DIEGO | WASHINGTON, D.C. | ONLINE

Learn More:
thechicagoschool.edu
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JOIN OUR 
GROWING 

FAMILY

ABA
OF ILLINOIS

ABA
OF WISCONSIN

ABA
OF IOWA

HOLTZ
EDUCATIONAL CENTER

Competitive Pay 
Health Insurance 

401K Plan 
Flexible Schedules 

Continuing Education

We are hiring ABA 
professionals to grow with 

us as we continue to add new 
centers and other opportunities for 
RBTs, BCBAs, Teachers, Clinicians, 

and more.  
We have positions available in 

Illinois, Iowa, Wisconsin and at our 
newest center Holtz. Contact us 

today for open 
opportunities.

PROMOTING 
POSITIVE 

BEHAVIORAL 
OUTCOMES

We are a FAMILY of companies dedicated to providing quality and effective applied 
behavior analytic (ABA) services for individuals of all ages and all abilities. Our 
professional staff work with children and adults with intellectual, developmental, and 
behavioral differences at home, at school, at work, and in the community. 

www.abaofillinois.org | www.abaofiowa.org | www.abaofwisconsin.org | www.holtzeducationalcenter.org 

ABA

APPLY OR INQUIRE TODAY:  
Meghan Maher mmaher@abaofillinois.org
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Academic Committee Update 
ASHLEY WHITTINGTON-BARNISH, PHD, BCBA-D, MEMBER AT LARGE 

ABA University/College programs in Illinois met in December 2017 and are working to set up a 
consistent annual/biannual meeting schedule to connect and discuss the curriculum updates, 
training expectations, and student needs across the state. The Academic Committee works 
toward two main goals: 

1.Connect universities/colleges across the state of Illinois that offer Verified Course 
Sequences through the Behavior Analyst Certification Board (BACB®).

2.Support and integrate students and recent graduates into the field of behavior 
analysis.

The committee is particularly interested in streamlining processes to reduce confusion for 
training sites who supervise students from a variety of programs. Toward the second goal, the 
ILABA student representative worked with the academic committee to write a survey to assess 
student and early career professionals’ needs and use that information to plan research and 
mentoring opportunities through ILABA. If you have any further ideas about how to help create 
this program, please contact us academic@ilaba.org. ****

Practitioner Education 
Committee Update   
BRIGID MCCORMICK MA, BCBA, MEMBER AT LARGE

The ILABA Practitioner Education Committee plans to make ILABA 
Illinois’s Behavior Analysts number one stop for resources and education.  
We have several projects in the works including building up the resources 
section available to members, providing monthly events including CEs, 
and building a network of collaboration for Illinois providers across the 
state.  We are looking for volunteers to:

•Help organize and plan CE events
oShort-term commitment: organize and plan a few CE events
oLong-term commitment: organize and plan several CE events
oGather resources for our membership portal
oChoose your favorite topic and gather information to support 

others in our community
We have BIG ideas and are looking for committed members who want to 
make Illinois a better place for Behavior Analysts and those we serve. If 
you're interested in getting involved, email us at pracitioner@ilaba.org.  
****
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Our team of 
compassionate, caring 
individuals focuses on 
GBC aba’s core values 

to inspire and empower 
individuals, their 

families, and their 
communities.

We use high quality, 
innovative ABA 

programming to help 
build confidence and 
independene through 

our client-centered 
approach.

For more information on 
our services or if you are 

interested in joining 
our team, please visit 

www.gbcaba.com
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Contact Us: Amber Feldkamp 
Talent Acquisition Specialist 

Office: 847-607-1060 
Email: afeldkamp@caravelautism.com 

Caravel Autism Health is an equal opportunity employer and service provider.  M/F/D/V 

With nine locations across Illinois and Wisconsin, we work in partnership with families 
to design customized autism treatment programs. Our programs are rooted in the 

principles and science of Applied Behavior Analysis (ABA) therapy. We create real-
world learning experiences that help children on the autism spectrum build a wide 

range of skills. 

We Are Autism Health Specialists. 
At Caravel Autism Health, we believe that every child with autism deserves an 

independent, happy life and to connect with the world. Helping children on the autism 
spectrum and their families is our singular focus. 

Why Choose Caravel? 
Work with an incredible, dedicated, and collaborative team. We also offer competitive 

pay and a full benefit package including:  Medical, Dental, Vision, Health 
Reimbursement Arrangement, Short Term Disability, Long Term Disability, Life 
Insurance, Dependent Life Insurance, Employee Assistance Program, 401K with 

Employer Match, Paid Travel and Mileage reimbursement, Tuition Reimbursement, 
and BCBA Candidate Supervision. 

Our Values 
ADVOCACY * CLINICAL COMMITMENT * OPERATIONAL EXCELLENCE * PASSION 

* PROFESSIONAL DEVELOPMENT * TEAM WORK
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Insurance Task Force Update 
STEPHANIE GORBOLD, MA, BCBA, IL-ABA PRESIDENT ELECT

Through a lot of hard work and collaboration ILABA 
successfully came to an agreement with Blue Cross Blue 
Shield of Illinois (BCBSIL) and the rate cuts for ABA therapy 
were reduced.  This is just the beginning and the hard work 
hasn’t stopped.  The collaboration with BCBSIL will continue 
as new things arise and we are connecting with other funding 
sources as well.  ILABA has also been working with other state 
chapters to help them navigate similar issues.  Be sure to 
follow the ILABA Facebook page and read your ILABA emails 
for future updates.  ILABA will continue to advocate for 
providers and those we serve.  When the practitioner 
committee began in the spring of 2017 there were several 
goals we came up with to better serve our membership and 
fulfill ILABA’s mission.  We are excited to announce that the 
Practitioner Committee has developed three subcommittees: 
Insurance Task Force, Practitioner Education and Client 
Rights.  A call for volunteers went out last month.  If you 
missed it and are interested in getting involved please contact 
us at insurance@ilaba.org. ****

     IL-ABA Board Members
President Jennifer Klapatch Totsch, PhD, BCBA-D

President Elect Stephanie A. Gorbold, MA, BCBA
Treasurer Jason Hirst, PhD, BCBA-D

Outgoing Operations Coordinator Jessica Gamba, PhD, BCBA-D
Operations Coordinator Jana Sarno, MA, BCBA

Operations Coordinator-Elect Candice Gizewski, MS, BCBA
Member at Large Scott Herbst, PhD
Member at Large Ashley Whittington-Barnish, PhD, BCBA-D
Member at Large Brigid McCormick, MA, BCBA

Student Representative Rocco Catrone, MS, BCBA
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We know why you became a health care professional. You wanted to make a difference in people’s lives, and you wanted 
a career that offered more satisfaction rewards. At Total Spectrum, we provide the highest quality care and assistance to 
people with autism. That’s why our people are our greatest asset. Every Total Spectrum employee is here because, to 
them, caring is more than just a job—it’s a way of life.  

Interested? 

Send your resume to  
Michelle Sexton,  
Recruiting Manager, at 
msexton@totalspectrumcare.com  
or if you have questions, you can 
reach her at 630-779-6806. 

650 W. Grand Ave.  
Suite 207 
Elmhurst, IL 60126 
Phone:630-359-3629 
www.totalspectrumcare.com  

 

 

 

BCBA Responsibilities: 
• Manage a caseload of 

incredible clients & families 
• Establish and monitor

treatment of clients 
• Collaborate with a team of 

highly qualified BCBAs 
• Supervise and train RBTs on 

client programs 

Now Hiring 
BCBAs & RBTs 
for in-home ABA services 
in Indiana, Illinois, 
Michigan, & Wisconsin 

Mission Statement 
of Total Spectrum 

To achieve an environment that allows 
the clients we serve to reach their 

maximum potential &
highest level of independence. 

Benefits include: 
• Health insurance 
• Paid Holidays, Vacation Days,

Sick Days, Conference Days 
• Mileage Reimbursement 
• 401K Enrollment 
• Flexible Schedule 
• CEU Allowance 
• Paid maternity leave 

RBT Day to Day: 
• Provide direct services in-home to amazing clients as 

developed by a BCBA 
• Collect and record data during each session 
• Help a child with autism reach their fullest potential! 
• Seeking fun, energetic, and smart individuals who 

have a desire to make a difference. 

Benefits include: 
• Paid RBT Training 
• Mileage Reimbursement 
• Opportunity to grow in the field of ABA 
• Flexible Part-Time schedule 
• Direct/indirect supervision hours 

provided 
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ILABA is committed to improving the presence of Behavior 
Analysis in the state of Illinois.  By becoming a Sustaining 

Agency, you are supporting our mission and current critical 
efforts including obtaining licensure, educating fellow 

providers, advocacy in the State, and outreach.  

Below are recommendations for your values- 
based contribution.   Determine your contribution based on the 

value you find in the work we do.  Contributions must be a 
minimum of $100 to become a Sustaining Agency, which are not 

tax deductible. 

1-10 $100
11-18 $200
19-25 $300
26-50 $500

51-100 $1,000
101-200 $1,500
201-400 $2,000

401+ $3,000

Suggested contributions are based on the number of people an agency 
employs:




